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Job Title: Senior Planner Il (Housing & Homelessness)

Position: Senior Planner Il (Housing & Homelessnhess)

Division: Community Services

Department: Planning and Development

Term: 1 Temporary Full Time position available for approximately 24 months. May become permanent.
Closing Date: 11/20/2026

Labour Group: The Society

Posting: 5851

Job Summary

This senior-level opportunity is available within the City of Saskatoon’s Housing and Homelessness Section. The
position will serve as the primary point of contact for data, analytics and performance measurement related to
affordable housing and homelessness.

A key focus of the role will be using data to understand what is working, measure progress and help guide future
decisions. The successful candidate will work with a range of internal and external partners to monitor and report on
the implementation of the Affordable Housing Strategy, Saskatoon Homelessness Action Plan and other key
initiatives.

Experience or familiarity with data analysis, data management and related tools will be important. The role is well
suited to someone who is curious, analytical and interested in turning data, emerging trends and evidence into
meaningful insights that support planning and decision-making.

Duties & Responsibilities

» Supervises assigned staff; assists with hiring, establishes work assignments, and directs planning staff primarily
engaged in acquiring, analysing, monitoring, and disseminating housing and homelessness related data and
information for decision-making by the Planning and Development Department, City of Saskatoon Council and
Administration, and public and collaborative partnerships. Conducts performance management and, when
required, disciplinary action.

o Communicates and engages with a variety of rightholders and stakeholders, including but not limited to City
Administration, senior levels of government, First Nations, Metis, other professionals including industry
representatives, property and business owners, community associations, advocacy groups, the public and City
Council to inform the development and implementation of plans and policies.

o Represents the Planning and Development Department and provides support to internal and external
committees, stakeholders, rights holders and organizations.

» Meets and negotiates with, applicants and members of the public over matters of public policy dealing with
housing and homelessness related data and analysis.

o Maintains liaison with other professionals, government agencies, consultants, community-based organizations
and community associations regarding housing and homelessness related data and policy matters.

o Maintains expertise related to current and anticipated trends in housing and homelessness data analysis, and
land use planning.

o Develops monitoring and evaluation frameworks for related strategies and plans.

» Performs other related duties as assigned.

Qualifications

Education, Training and Experience Requirements
o University Degree in Commerce, Business, Business Analytics, Data Science, Economics, Statistics Social
Sciences, Urban Planning, Public Administration or a directly related discipline, and possession of a full
membership standing in the applicable professional organization
or
o A graduate degree in a relevant discipline.

Knowledge, Abilities and Skills

» Six years’ progressively responsible professional experience in city planning, data analysis and management

and/or collaborative community research, including supervisory responsibilities.

» Thorough knowledge of the principles, practices and objectives of city planning, research methods, and data

analysis.

» Thorough knowledge of applicable municipal bylaws and provincial legislation and regulations pertaining to land

use planning.

» Demonstrated ability to establish and maintain effective working relationships with the public, senior levels of
government, First Nations, the development industry, professionals in various fields, employees, and civic
officials.

Demonstrated ability to communicate effectively verbally and in writing.

Demonstrated ability to solve complex problems and manage conflicts in a positive and timely manner.
Demonstrated ability to make clear decisions in a prompt and consistent manner.

Demonstrated research and presentation skills.

Demonstrated skill in the operation of a computer with Microsoft Office, and a variety of statistical and database
applications.

o Understanding of GIS and mapping principles and practices.

Weekly Hours: 36.67
Salary Range: $93,293.52 to $109,486.56 CAD per annum (2026 rates)
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Diversity, Equity and Inclusion

The City of Saskatoon offers an inclusive workplace that embraces diverse backgrounds. As an equity partner with the
Saskatchewan Human Rights Commission (SHRC), the City commits to diversity, equity and inclusion in our
workplaces. By having our workforce reflect the community we serve, we support the realization of miyo-pimatisiwin,
(me-o-pi-ma-ti-si-win) “the good life”, for all residents. To learn more about Diversity, Equity and Inclusion at the City,
please visit Saskatoon.ca/diversity

Accommodation

The City of Saskatoon strives to provide an accessible and inclusive workplace for all, including throughout the
application and selection process through reasonable access and accommodations. Should you require
accommodation through any stage of the recruitment process, please email talentacquisition@saskatoon.ca.
While we appreciate all applications we receive, only candidates under consideration will be contacted.

Our Recruitment Process: Application > Posting Closes > Resume Review > Pre-screen/Interview > Offer > Pre-
Employment Conditions > Welcome to the City
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